WSDOT Safety Program Survey 2008

1. Who has the most influence on you to work safely?

Total Respondents: 1644

| Executive | 4% | Supervisor | 20% | Safetystaff | 7% [ You or your family | 72% | Other | 9% |

Responses

Questions Yes | No

2. Does WSDOT's safety program change your behavior to work more safely? 74% | 26%

3. Would your focus on safety be any different if WSDOT did not have a monetary safety

recognition award? 16% | 84%

4. Have you or a co-worker not reported an injury for fear of repercussions? 9% | 91%

5. Do you believe that workers and their supervisors pay adequate attention to preparing Pre-

activity Safety Plans (PASP) or its equivalent in the Ferries Safety Management System? 79% | 21%

6. Did you receive safety training in recognizing job hazards and ways to prevent or avoid them? 90% | 10%

7. Did you receive adequate training in recognizing hazards that can cause sprains and strains

and how to prevent or avoid them? 88% | 12%

8. Did you receive adequate training in recognizing hazards that can cause hearing loss and how

to prevent or avoid them? 89% | 11%

9. Do you think that the annual safety stand down is worthwhile with respect to maintaining focus

on our safety program? 75% | 25%

10. What do you suggest to improve the safety stand down?

40%

11. Most accidents are due to a combination of unsafe conditions and unsafe acts, but primarily,
unsafe acts. What do you suggest to encourage employee safe behavior?

12. Any other comments to improve the WSDOT safety program?

Other 11%

Grouped responses Responses 0%  20%
Need new incentives, focus/ realistic goals/ take out Hearing Loss/
changes in award 20%
Change Safety Program Organization / Works 19% |
Good As Is 7% [ ]
Continue/need more support and awareness/ PASP 11% I
Need more/better safety training 9% |
Need greater accountability and buy-in of all workers 7% C ]
Need promotion of wellness and health items 5% ]
Need funding for safety equipment, items 4%

|

Grouped responses Responses 0% 20% 0%
Promote safety awareness (meetings, remind, signs, PASP) 33%

Personal/peer responsibility/accountability 14% l l
Safety Program Management/Reporting/Control/Review 1% [ |
Awards/Reward/Incentives 10% :] |
Good As Is 9% | l
Work procedure/Slow Down/Staffing 8% C ] i
Training/Wellness 7% ] !
Discipline 5% 1
Other 8%

30%

Grouped responses Responses 0% 20%  30%
CHANGE frequency, length, locations, quality, time, content, flow,

audience, method of delivery, month held, etc. 39% |
Good As Is 33%

Use examples, PASPs, techniques/> video, giveaways 15% | i
Discontinue 4% |
Safety performance goal, measures and award program 2% i
Safety management, philosophy and implementation 1% ;
Other 6% |

40%

40%

50%

50%

50%



